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Housekeeping ltems

e The webinar will be recorded and shared as soon as it is available via emalll

« All materials were emailed to you this morning — also available on
RKL's Coronavirus Resource Center at rklcpa.com

e All lines are muted

« NASBA CPE requirements — in order to receive CPE for this webinar:

« Participants must be connected to the session (both audio and presentation)
for its entirety

« Participants must answer three questions/elements of engagement

 One (1) hour of CPE in the field of business law will be granted if you meet
these requirements

DISCLAIMER: The presenters, Eric Wenger, Stephane Smith, Nicholas Boyer and Robin Alexander, and RKL LLP and its
subsidiaries/dffiliates are not held responsible for information that has changed or will change and makes no
representation or warranty as to the ongoing accuracy of the information presented orally or in writing. Attendees
should consult with legal, accounting and other advisors.

FOCUSED. ON YOU.


https://www.rklcpa.com/coronavirus-employer-resource-center/

Meet Your Team

STEPHANE SMITH, SPHR, SHRM-SCP | Consultant, Human Capital Management

Stephane is a Consultant in RKL's Human Capital Management Practice. She advises clients on a wide range of
human resources policies and programs, including strategic planning and talent and performance management.

slsmith@RKLcpa.com | RKLcpa.com

NICHOLAS BOYER | Partner/Chief Investment Officer

Nick is an RKL Partner and Chief Investment Officer/Executive Vice President for RKL Wealth Management.
He directs the firm’s wealth management and financial planning services and plays a key role in business
development initiatives. Nick oversees RKL Wealth Management’s investment philosophy and portfolio
strategy as leader of the firm’s investment team and Chair of its Investment Committee.

nboyer@rklwealth.com | RKLwealth.com

ROBIN ALEXANDER, CPA | Manager, Tax Services Group

Robin is a Manager in RKL's Tax Services Group. She specializes in C Corporation, pass-through and
individual taxation. Robin’s nine years of experience in public and private accounting includes leading roles
on implementation teams and process development responsibilities related to complex regulations like
Section 163(j) and the Qualified Business Income deduction.

ralexander@RKLcpa.com | RKLcpa.com
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Outline for Today’s Presentation

 Unemployment Compensation (UC)

o UC Information for the Employer

* Recalling Employees
 Economic Update

« COVID-19 Tax Credits: Implementation

= O N LLP
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Miscellaneous Important Updates

* Notice 2020-23: Any individual or corporation that has a quarterly estimated
tax payment due on or before July 15, 2020, can wait until July 15 to make

that payment without penalty.

« Helpful tracker showing PPP loan allocation stats based on public source
data as referenced https://pppstats.info/. As of 4/9/20, it appears 40% of
the $349 billion has been spoken for.

 Bank has 10 days to fund PPP loan after approval date.

LLP
FOCUSED. ON YOU.


https://pppstats.info/

SBA PPP FAQs updated April 8, 2020

Question: Are small business concerns (as defined in section 3 of the Small Business

Act, 15 U.S.C. 632) required to have 500 or fewer employees to be eligible borrowers
In the PPP?

Answer: No. Small business concerns can be eligible borrowers even if they have more than
500 employees, as long as they satisfy the existing statutory and regulatory definition of a
“small business concern” under section 3 of the Small Business Act, 15 U.S.C. 632.

A business can qualify if it meets the SBA employee-based or revenue-based size
standard corresponding to its primary industry. Go to www.sba.gov/size for the industry
Size standards.

Additionally, a business can qualify for the Paycheck Protection Program as a small business
concern if it met both tests in SBA’s “alternative size standard” as of March 27, 2020:

1. maximum tangible net worth of the business is not more than $15 million; and

2. the average net income after federal income taxes (excluding any carry-over losses) of
the business for the two full fiscal years before the date of the application is not more than
$5 million.


http://www.sba.gov/size

FOCUSED. ON YOU.



» Pennsylvania Office of Unemployment Compensation

w An Official Pennsylvania Covernment Website & Translate
= Ofcentlinamplaytaent U | t Benefit Employer UC Services/UC T Benefit Appeal COVID-I9  Pagi Espafiol Q
i Compensation nempiloymen enerits mpiloyer ervices, ax enefit ppeals - aginas en espano

UC Eligibility + COVID-19
YOU MAY BE ELIGIBLE IF:

Employer temporarily or
Learn More Perma nently closes

Coronavirus (COVID-19)

Information for Workers Impacted

Your hours are reduced
You've been told not to work

to mitigate COVID-19

You've been told to quarantine
or self-isolate

https://www.uc.pa.qov/Pages/default.aspx

FOCUSED. ON YOU.


https://www.uc.pa.gov/Pages/default.aspx

Pennsylvania Office of Unemployment Compensation

== Office of Unemployment
T :
&l Compensation

Unemployment Benefits Employer UC Services/UC Tax Benefit Appeals COVID-19 Paginas en Espanol Q

5D W Do m e

File an Initial Claim  File a Biweekly Claim COVID-19 UC Live Chat FAQs Find a Job Find Services Resources

C > COVID-19

COVI D'.Ig GUida nce & UC Benefits COVID-19
FAQs
Resources

Coronaviruses are a large family of viruses that are common in people and many FAQs

different species of animals. The 2019 novel coronavirus (COVID-19) is a new virus
that causes respiratory illness in people and can spread from person-to-person.
Many areas of the world, including the United States, are experiencing an

UC Claim Statistics
expanding outbreak of COVID-19. To learn more about the virus, please visit the

Pennsylvania Department of Health's website for accurate and timely

g et T o~ ]
ttps://www.uc.pa.gov/COVID-19/Pages/UC-COVID19,FAQs. aspx | _

https://www.uc.pa.qov/COVID-19/Pages/default.aspx

8§ N LLP
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https://www.uc.pa.gov/COVID-19/Pages/default.aspx

Where to File a Claim

== Office of Unemployment : ) ) L .

—— -

/‘— Compensation Unemployment Benefits Employer UC Services/UC Tax Benefit Appeals CoviD-19 Paginas en Espanol Q
' " 'E':] D ® &b c@p

File an Initial Claim  File a Biweekly Claim CcovID-19 UC Live Chat FAQs Find a Job Find Services Resources

UC > Unemployment Benefits > File for Benefits > Filing an Initial Claim

Filing An Initial Claim

Need help? Visit our How to File page.

Quick Tips on Filing

WHO SHOULD BE FILING FOR - You are not unemployed ifyou receive a requiar salary, ven ifyou
UNEMPLOYMENT? are not warking.

- Only individuals who are working less and are receiving less

pay are considered unemployed.

DON'T CALL OR ASK ABOUT . We cannot say for certain if you are eligible, ineligible, or what
ELIGIBILITY, your repayment may be until you open a claim.

https://www.uc.pa.gov/unemployment-benefits/file/Pages/File%20an%?20Initial%20Claim.aspx
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https://www.uc.pa.gov/unemployment-benefits/file/Pages/File%20an%20Initial%20Claim.aspx

What Information Is Required to File or Unemployment Benefits?

% Learn how to file for unemployment be... 0 ~»
Watch later  Share

=== pennsylvania PENNSYLVANIA UNEMPLOYMENT
GFFILE G LNEMPLOTMENT COMPENSATION BEREFTTS POLICY COMPENSATION FILING
MATERTALS CHECKLIST

Use this checklist to gather the information you need to file your UC claim with no delays.

CLATIMANT INFORMATION:

O Social Security number®

O Home address, mailing address (if different from your home address)
o Telephone number and valid email address
o
o

If you are not a U.S. citizen or U.5. national: Alien registration number

If you were on active duty in the U.S. military during the past 18 months: DD Form 214, Member 4
Also, send a copy to: Federal Programs Unit, 651 Boas St., Harrisburg, PA 17121

o If you worked for the federal govermment in the past 18 monms, Standard Form 8; Standard Form 50

MOST RECENT EMPLOYER INFORMATION:

Name of the employer where you are no loenger working or for whom you are working reduced hours
o The employer’s complete mailing address, phone and fax number, email address, and employer UC
account number, if known

O First and last dates you worked for this employer

O Gross earnings during your last week of employment, if available

O Reason you left or, if still working, the reason you are working fewer hours o »
o If you are being recalled to this employer: date of recall ) n Ad}'—'dlc :

o If you worked for a college, university or school: your retum date following a break and criginal Watch later Share

terms of contract
O If receiving severance pay: amount of severance
O Other states where you have worked in the past 18 months

_, IT CAN DELAY

O Mames and addresses of all your employers where you worked in the past 18 months
O First and last dates worked for these employers

>
(Eir‘;;,‘tr:.lsenzﬁ: ;?‘::I |:;|;|g to be eligible for, or to receive, UC benefits) . \ N R B E N E F I Ts z

o Bank telephone number
O Bank account number and Bank account routing number

*The department cannot process your claim without your Social Security number. UC is a taxable benefit,
and the law reguires the department to report the amount you have received to the United States Internal
Revenue Service (IRS). MdmumabnmwnmﬂJmmﬂmﬂummmﬂﬂﬂyM
and to fight fraud. Your Social Security number and personal information will not be shared with anyone

outside state government unemployment compensation systems and the federal government's tax system. as benefits can be withheld
PRIVACY ACT STATEMENT

Because you are being asked to provide your Social Security number, federal law requires the department to
provide you with the following notice, pursuant to the Privacy Act of 1974 (Section 7 of PL 93-579, 5 U.S.C. §

S ;;g’,3;“;‘;;fb‘;‘;“;fmif;;:{'gﬁ:fg:g;;;x";ﬁg; o oS e decine to gve https://www.uc.pa.gov/unemployment-benefits/file/Pages/Filing%20Instructions.aspx

# The department is authorized to solicit your Social Security number pursuant to the Internal Revenue
Code (26 U.5.C. §§ 60508 and 6109) and the Social Security Act (42 U.S.C. § 1320b-7).

*  Your Social Security number will be used to identify and administer your application and claims, determine
your eligibility for UC, venfy your eligibility for other government benefits, for statistical purpeses, and to
report the amount of UC you receive to the Internal Revenue Service for federal income tax purposes and
for other purposes consistent with federal and state law.

Auxiliary aids and services are available upon request to individuals with disabilities.
UC-23 AEV 1015 Equal Opportunity Employer/Program

FOCUSED. ON YOU.


https://www.uc.pa.gov/unemployment-benefits/file/Pages/Filing%20Instructions.aspx

Q: How Is the Weekly Benefit Amount Determined?

 The Weekly Benefit Rate is calculated based on the gross wages paid in the

base year.

 The base year is generally the first four of the last five completed calendar quarters prior
to the Application for Benefits date.

 Must also have sufficient qualifying wages or total wages in the base year.
« All wages cannot have been earned in one quarter.

o If eligible for benefits, claimant may receive an additional $5 weekly for a
dependent spouse plus $3 weekly for one dependent child. If no dependent
spouse, claimant can receive $5 weekly for one dependent child, plus $3
weekly for a second dependent child. The allowance for dependents cannot

exceed $8 per week.

FOCUSED. ON YOU.



Calculating Weekly Benefit Rate

. Offi fU I t 5
=1 it - il Unemployment Benefits Employer UC Services/UC Tax Benefit Appeals COVID-19 Paginas en Espaniol Q

‘ Compensation

File an Initial Claim  File a Biweekly Claim COVID-19 UC Live Chat FAQs Find a Job Find Services Resources

UC > FAQs = Claimant > Weekly Benefit Rate FAQS

Weekly Benefit Rate ,
| would like to:
FAQS File an Initial application for

benefits
1. How can | estimate my weekly benefit rate for unemployment
compensation? Initial Claim Reguirements
2. Why is there 1.7/2.4 percent benefit reduction of weekly benefits? Checklist

Reopen a claim
1. How can | estimate my weekly benefit rate for unemployment

compensation? File a Biweekly claim

tps//www.uc.pa.gov/

https://www.uc.pa.gov/fag/claimant/Pages/Weekly-Benefit-Rate-FAOS.aspx
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https://www.uc.pa.gov/faq/claimant/Pages/Weekly-Benefit-Rate-FAQS.aspx

Example #1: Individual with $48,000 salary

Step 1: Determine Base Year:
The first four of the last five completed calendar quarters prior to filing.
Example: If applying in April 2020, base year January 2019 — December 2019

Step 2: Determine your High Quarter:

Determine total gross wages received during each gquarter in the base year. The quarter you
were paid the most money is the High Quarter.

Example: $48,000 earned evenly = $48,000/4 = $12,000 High Quarter

Step 3: Determine your Weekly Benefit:

Weekly benefit is equal about ¥z of gross weekly wages, as determined by your High
Quarter. PA UC uses a rate table:

FOCUSED. ON YOU.



Example #1: Individual with $48,000 salary

Financial Charts

Highest Quarterly Wage: $11,888 - $13,737

Part A Part B Part C
Highest Quarterly Rate of Compensation Qualifying Wages
Wage
11888 - 11912 468 18,908
11913 - 11937 469 18,948
11938 - 11962 470 18,988
11963 - 11987 471 19,027
11988 - 12012 472 19,067

FOCUSED. ON Y
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Example #1: Individual with $48,000 salary

Step 4: Determine benefit under CARES:
Additional $600/week benefit through July 31, 2020:
Example: $472 weekly benefit+ $600 CARES benefit
= $1,072 per week, which equates to $55,744 annually

 Maximum benefit is $573 per week in PA. Benefits are available for
up to 26 weeks.

 Individuals making approximately $60,000 or less annually will make
more on unemployment.

FOCUSED. ON YOU.



Example #2: Hourly worker, varied quarterly earnings

Step 1: Determine Base Year:
The first four of the last five completed calendar quarters prior to filing.
Example: If applying in April 2020, base year January 2019 — December 2019

Step 2: Determine your High Quarter:

Determine total gross wages received during each quarter in the base year. The quarter you
were paid the most money is the High Quarter.

Example: Individual earned $17,400 as follows:
Q1 2019: $5,200
Q2 2019: $4,200
Q3 2019: $5,300
Q4 2019: $2,700

Step 3: Determine your Weekly Benefit:
Weekly benefit per PA UC rate table is $209 + $600 CARES benefit = $809/week

FOCUSED. ON YOU.



Federal CARES Act Update: 4/5/2020

The federal CARES Act will provide an additional $600 per week to individuals
receiving unemployment benefits beginning March 29, 2020 through July 31,
2020. Beginning with week ending April 4, 2020, if you file for and are eligible
for a UC payment you will receive an additional $600.

L&l will begin issuing the additional $600 per week once guidance from the
United States Department of Labor is received and they have modified the
system to implement that quidance.

* Will be retroactive to week ending April 4, 2020, and expected to be paid on
a bi-weekly basis the week after the claimant files for and receive the regular
UC payment.

e This benefit is taxable and will be subject to 10% federal withholding tax, if
the claimant elected to have taxes withheld from the regular UC benefits.

« Forinformation about changing elections the claimant can visit the Taxes on
Benefits page.

FOCUSED. ON YOU.


https://www.uc.pa.gov/unemployment-benefits/benefits-information/Pages/Taxes-on-Benefits.aspx

Federal CARES Act Update: 4/5/2020
Eligibility

L&I will decide eligibility for the additional $600 based on eligibility for the
underlying program eligibility.
Individuals do not have to separately apply for this benefit. If the claimant Is
or becomes eligible for one of the following, the additional $600 will be paid:
» Shared-Work or Short-Time Compensation (STC)
 Trade Readjustment Allowances (TRA)
 Pandemic Emergency Unemployment Compensation (PEUC)
« Pandemic Unemployment Assistance (PUA)

Additional information about PEUC and PUA will be provided when we receive complete
guidance from United States Department of Labor.

https://www.uc.pa.gov/Pages/covid19.aspx
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When Does the Claimant Receive Funds?

Payment Funds Schedule

If you file your biweekly claim on:

 Sunday OR Monday = funds available by Wednesday
e Tuesday = funds available by Thursday
 Wednesday = funds available on Friday

 Thursday = funds available on Saturday

 Friday = funds available on the following Monday

Note: Payments may be delayed if there is an eligibility issue that must be resolved
before payment can be made.

L&l is working as quickly as possible to process claims during this pandemic.

FOCUSED. ON YOU.



When Will Self-Employed, Independent Contractors and Gig Workers
Be Eligible to Apply for UC Benefits?

Self-employed Individuals

 The federal CARES Act will provide unemployment benefits to the self-
employed, independent contractors and gig workers. Please continue to
check this page for filing instructions. At this time, you should NOT file a claim
through the existing online system or phone number.

UC Exhaustees

 The federal CARES Act will provide additional weeks of benefits for those
exhausting unemployment compensation. The department will update the
website with instructions on accessing these benefits as they receive
guidance from the federal government. Please check the site regularly for
updated instructions and to find FAQs about unemployment compensation.

https://www.uc.pa.gov/Pages/covid19.aspx



https://www.uc.pa.gov/Pages/covid19.aspx

Where Can Someone Find Resources for Necessities
(Food, Utilities, etc.)?

.. Office of Unemployment

— . - . _ P o
/" e Unemployment Benefits Employer UC Services/UC Tax Benefit Appeals CoVvID-19 Paginas en Espafiol

C = COVID-19 > Resources & Assistance

Resources & Assistance UC Benefits COVID19

FAQs
Last Updated: April 6, 2020

The Wolf Administration understands that the mitigation efforts to stop the Employer COVID-19
spread of Coronavirus (COVID-19) in Pennsylvania have created a variety of FAQs

unique situations and conditions for workers, businesses, employers, and
communities. We are committed to providing you with ongoing information and

will continue doing everything we can to support the needs of all Pennsylvanians. UC Claim Statistics

Unemployment Compensation {UC) is one of many benefits that may be

available to you during this challenging and unprecedented time. This guide will

Resources &

provide more resources that may assist you and your family in your search for Acsistance
employment, health care, social services, food, utilities, child care, housing, debt,

and mental health and substance abuse services.

Workers' Comp

COVID-19 FAQs

Expand All




Resources and Assistance

Paid Leave Options for Employees Utility Assistance

Click here to read more. X
Click here to read more.

Maintaining Health Insurance Coverage ]
Child Care Resources

Click here to read more.

Click here to read more.

Resources from the Pennsylvania County

) . Housing Resources
Assistance Offices

Click here to read more.
Click here to read more.

Resources for Food Assistance Assistance Paying a Debt

Mental Health and Substance Abuse
Services

LLP
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To be eligible for CPE, each polling question must be answered.
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Form UC-1921 Refusal

"-" pennsylvania EMPLOYER QUESTIONNAIRE
P géﬂ%ﬂﬁ&ﬁ%%ﬂmnmemmmv REFUSAL SUITABLE WORK

Submit the completed form, along with any additional documentation, within seven (7) days of the
refusal of a job offer or referral. (All fields marl:ecl red must be completed prior to submissi o )

Claimant’s Name: Secial Security Mo, XXX
Employer's Name: UC Acct Now: | |
Contact Person: Title: [ ]
Employer's Address: Email:

Telephone Mo.: |
Temporary Staffing Agency? Ves[  No[T Fax Number: | ]

In order for the department to determine the claimant's eligibility for unemployment
compensation and to protect your employer account, please answer the following questions:
1. Did the daimant refuse to accept a referral to employment? Yes [T Mo [
If Yes:
(a) In what manner was the referral made?
(b) Who made the referal?
(<) Please explain the type of employment to which the daimant was referred.

2. Did you offer the daimant a spedfic job that the daimant refused? Yes[T No [
If Yes:
(a) Has the daimant ever worked for you? Yes[T  No[T
(b) On what date was the job offer made? [=]
(£) How was the job offer made?
(d) who made the job offer?

3. What reason did the claimant give for refusing the job offer or referal to employment?

4, What were the duties of the job that was offered/referred?

(a) What was the job's rate of pay? per Temporary [ Permanent [
(b) What were the scheduled working hours? Full time [[]  Part time["

(<) Where was the job located?
(d) Please describe any unusual requirements or conditions of work

(2) When was the job scheduled to start? =]
(f) If the job was temporary, when was it scheduled to end? (=]
W isllmﬂ.and correct, ]
e Tiie Cate
RESET SAVE AS PRINT SUBMIT

Auiliary sids and sarvices sre svallable upon equett to ndvidusis with deabilities.
Equal Opportunity Employen/Prograrm

of Suitable Work

What happens when an employer offers a job to an applicant
or asks an employee who is receiving unemployment
compensation benefits to return to work, and the applicant or
employee refuses the offer?

As a courtesy to the employee, notify them that they are
being recalled and that you are taking safety precautions by
following the recommendations issued by the CDC to provide
a clean work environment and their refusal to return to work
may impact their eligibility for UC benefits.

NOTE: The employer must notify the department of the
refusal along with documentation within seven days from
when the offer is made. The best way to submit is online. It
can be sent via fax if necessary.

https://www.uc.pa.gov/forms/Pages/UC-1921W-Refusal-of-Suitable-Work.aspx

Complete and submit the
form online by clicking here
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State Information Data Exchange System (SIDES)

=== Office of Unemployment Q

i Compensation

What are the benefits of SIDES and SIDES
E-Response?

Menu

SIDES and SIDES E-Response have the potential to significantly improve the UC information exchange
process. While the best option depends on the specific needs of an employer, both systems offer significant
benefits:

- Saves time and money

- Available for FREE

- Reduces staff time

- Reduces paper work

- Helps keep UC rates as low as possible by reducing overpayments

- Provides an electronic, nationally standardized data format

- Includes data checks to ensure the exchange of complete and valid information

- Provides tools for a healthier bottom line

https://www.uc.pa.qov/employers-uc-services-uc-tax/sides/Pages/default.aspx



https://www.uc.pa.gov/employers-uc-services-uc-tax/sides/Pages/default.aspx

State Information Data Exchange System (SIDES) Enrollment

PENNSYLVANIA UNEMPLOYMENT COMPENSATION
STATE INFORMATION DATA EXCHANGE SYSTEM
(SIDES) E-RESPONSE

==~ pennsylvania
DEFARTMENT OF LABOR & INDUSTHY
OFFICE OF UNEMPLOYMENT CQMPENSATION RENEFTTS POLICY

Complete this form to p?;txlplu in Pennsylvania SIDES E-Response. This will enable you to receive and respond to

Return completed and signed application to the
department by one of the methods below: o s e e o (] b ko i e

are completing the form by hand.
 Email: PASIDES@pa.gov; ——————————————————— p——
» FAX: 717-346-3174; or, ————

EMPLOYER EMAL ADORESS . - .
(Wi vOU WANT 10 MECEVE NOTICES OF REQUESTS O SERUNATION INFORMATION FENDING IN SI08S b SESONSE)

« Mail: Office of UC Benefits Policy, Initial Claims oy checking 1 ACCEPT” oo, you gree o the allwins

1. Your business will no longer receive paper Forms UC-45, Employer's Notice of ication, Request for Separation

Unit, 651 Boas St., Rm 606, Harrisburg, PA o S o sl e o e o b et S

2, The deparu’nont will transmit a notice, mdudmg your personal identification number (PIN), to the email address
17121 d above wh a SIDES R for S jon Information is ready for you to view and respond to
eiec:romcal!y via the SIDES E-Response website. You will not receive a PIN until a request for information is sent.

3. If you would like to change your PIN, you must contact the department at PASIDES@pa.gov or 717-783-0612 to
obtain a new PIN.

If you are using a third party administrator, you do T AW —

6, shall be your d ated email address for purposes of section 302(a){2)(i)(C) of the UC Law. Only one email
address can be \mof the W!pmo\‘ receiving SIDES E-Response tions. Please print your email address
NOtl need 10 enroill. clealy i completing the form by hand,
5. You must take the necessary steps to ensure that emails from PASIDES@pa.gov are delivered to your inbox and
not blocked by your email provider's filters or your computer fileers.
6. If your email address changes from the you provided above, you must immedsately notify the department by

miambrmu?l? 346-3174, or by phone at 717-783-0612, so that your PA SIDES account
can be updated with the current email address.

. M M M 7. A response to a SIDES Request for Separation Information is due within four business days of receipt in

. app ICatlonS Can On y e accepte In accordance with 34 Pa Code §63.53. You are deemed to have received the request on the date it is transmitted
—— to your email address. The due date of your response will not be extended if the email notice was undeliverable
due to your failure to comply with paragraphs 4 or 6 or you were unable to respond due to your failure to comply

the fOIIOWing formats: pdf’ png’ jpeg with paragraph 5. A response received after the due date may still be used to determine the claimant’s eligibility.

D I ACCEPT the foregoing terms and conditions for participation in PA SIDES E-Response
(The 1 Accept box must be checked or your application to register for SIDES E-Response will not be approved.)

Return completed and signed application to the department b orlcoflh. mlﬁ'tadsb!!o\n
https://www.uc.pa.gov/Documents/UC _Forms/UC-504.pdf : Emal: PASIDES@0a.00v '

* Mail: Office of UC Benefits Policy, Initial Claims Unit, 651 Boas St., Rm 606, Harrisburg, PA 17121

See back of form for more information. When your application has been procusnd you will receive an enroliment
email with instructions to verify that we have your correct email

U504 REV 03-16 Page 11



https://www.uc.pa.gov/Documents/UC_Forms/UC-504.pdf

Step-by-Step Employer Guide

=== Office of Unemployment
7 | Compensation

=== Office of Unemployment \;
"j Compensation S | D ES

NASWA State Information Data Exchange System
rship with USDOL

SIDES E-Response Employer Guide

;Ir;cé:e;t;ij:::jeofzz:?aTBusi nesses SI D ES E - Res po n Se
Employer Guide

SIDES TPA and Large Employer
SIDES Fact Sheet (PDF)

To sign up for this program, please complete the enrollment form. Enroll in SIDES {PDF)
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SIDES E-Response

SIDESN.

E-Response

IDES E-Response supports the Welcome to the E-Response Website
llowing browsers:
for the
e |E 11 and above Unemployment Insurance State Information Data Exchange System

« Chrome V44 and higher
& Firefox V37 and higher

Please select the application you want to use:

Separation Information
Monetary & Potential Charges
Additional Fact-Finding
Determinations & Decisions

Earnings Verification

(ONONONONONS)

Benefit Charges

Copyright © 2008 - 2017, National Association of State Workforce Agencies. All Rights Reserved.

https://uisides.org/
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https://uisides.org/

SIDES E-Response

SIDES E-Response website home page

- | 2 |0 o £y | hitps://uisides.arg/

SIDES S https://uisides.org/

E-Response

Welcome 10 the E-Response Website
SIDES E-Response suppoils the

following browsers for the

= |E 11 and above Unemploymeant Insurance State Information Data Exchange System
= Chrome V44 and higher
» Firefox W3AT and higher

Go to
https://uisides.org/
and click the
“Separation

Please select the application you want to uae:

- Separation Information #

) Monetary & Potential Charges

O additional Fact-Finding
: Determinations & Decizions
Eamings Verification

_ Benefit Charges

Information” radio
button and then
click “Select”

Copynght & 2008 - 2017, National Association of State Workforce Agencies. All Rights Resemved.
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PA UC Contribution Rate Notice

Finding your SEIN from vour Contribution Rate Notice (UC-657)

For an expianation
of the compenens
of your Evpeoyer
AT PR A
ol LT eFDioye
expadance pecore.
visil e welele
SRCWE RO

—— == pennsylvania

DEPARTWENT OF LABOR & INDUSTRY

OFFICE CF LIMEMPLOYMENT COMPENSATIDN T

AN SERVICES

PENNSYLVANIA UNEMPLOYMENT COMPEMSATION [UC) CONTRIBUTION RATE NOTICE

FOAR CALENDAR YEAR 2020
[RETAIN FOR YOUR RECORDS)

SRAAAT SCLUTIONS
E51 30A5 5T
HARRIZEURG PA 1T121-0721

YOUR EMPLOYER CONTRIBUTION RATE EFFECTIVE 04012020 15 0017421,

Mulkiply thia rate by the amount of taxable wages pad to each FA employee to determine fhe amount of UC employer conkribuions you
owe. Tha COMDOnents o1 This rate am MOcatad N the chan bLiow:

M RESERVE RATID FACTON [X5] E—
BENEFIT RATIOFACTOR| + | 0.004 i
appeal 1=

STATE ADJUSTMENT FACTOR| _+ | 0.0075 oo
BASICRATE| = 0.0115 Mareh 3, 020

INCREASE FOR UC DELINGUENCY *
WY| + | 6ooaea S P 2w
ADDITIONAL CONTRIBUTICNS + [ AU INETUCIONE,
INTERE 5T FACTOR * 00000
TOTAL CONTRIBLUTION RATE = [T TEEFI]

DATE

Month Day Year
12 31 2019

UC Account Number: 0123456

Yow qualiy Bor 80 sxgsilencs hased rals

THE EMFLOYEE CONTRIBUTION RATE FOR 2020 15 0000800,
Withihold emploges contribuiions 3 fhis rake Fom the gross wapes paid io sach P4 employes in calendar year 2020 Employee
oontrbutions are ROt Snadited to YOUr FESSME S0COurE.

YOUR EMPLOYER EXPEREENCE RECORD

The following nformation is decved from your record as an employer under the PA UC Law. (1 you acquined some or all of a
PredECessor eMpIOYers Expenence. Nat expenence & inchuded n your record and = refizciza belov. | I wou have a Group Number,
thisfinformation was used i saloulne the Reserve Rate Fantor and Benefit Ratio Faoter ini your empleyer contribution rate.

12-MONTH PERIODS TAXABLE BENEFIT CONTRIBUTION
[FISCAL YEARS) WAGES & CHARGES PAYMENTS %
2017 (7-1-16 - §-30-17) 120574161 ¥575.61 BIRAT.53
2018 (7-1-17 - 6-30-18) I2ITT08.79 12618 84 S13T1.08
F010 (1118 - 6-30-19) TI00838 37 Toe0. =0 FRTL W]
FVERAGE ANNUAL AVERAGE ANNLIAL RESERVE ACCOUNT EMPLOYER GROUP
TAKAHLE WAGES* BEMNEFITS BALANCE ® FERCENTAGE NUMBER
6-30-2019
FANERET AED4ES LIFTEFE] FLE] 3

* See back of fom fof saplanations
Cwpartment of Labor & Incusiny | Ofice of UC Tax Services
651 Boas Strest | Harrisbung, PA 17121-0750 | weww L.l gov

Au ey akdG and services are svaliabie Lpon reguest fo individueals will dise bilithe
Lgual Opportunity EmpicyerProgram

UC-EH7 mev 11-15 ipage 1

The format of the SEIN
on the SIDES log in page
from this example is

01-234560, after
adding a hyphen after
the first two digits (01),
and a zero at the end
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|ist of Separation Information Requests

FEIN: 12-3456780 Sagn oart

— pennsylvania

DEPARTMENT OF LAEQR & [INDUSTRY SEIN: 01-234500

Search by S33N: (Dl Dashes)

Ugers Guide

Help with E-Reaponse

Select a Scparation Information
Request to Create, Edd, Delole, or
View/Prini a Response

Selecl "Creale Response™ 1o begin
a response.

Select "Edit Responsa” 1o edit
informafon to & response that has
nat yet baen submitted.

Select "Delete Reaponae® io deleie

a response thai has not yet been
subimithed

Seled "Creale Amendment” 1o

change a responze that has aready

baen submtted.

Select "Edit Amendment” fo edd an

amended response thaf has nof yet
be=en submtied

Selecl "Delete Amendment” 1o
dalete an amended responge that
has nod yet bean submibed.

Nate: Requests remain o ife
SIDES E-Respons= Websie for 35
days

Annourncement:

Leam marg about SIDES and how you can help siop IMproger unemployment Ineurance payments at the 2020 SIDES Seminar, March 3-5 in
Kanaas City, MO, Chick here to register.

Welcome fo Ul SIDES E-Response. SIDES E-Respons= supparls the follawing browsers

* |E 11 and above
* Chrome W44 ard highsr
* Firefox V32T and higher

rlenance from 12:00001 AM ET Sunday - 04,0000 AK ET Swmda.
indow as lhe syelem may go down unexpactadhy.

Plazee Moba: The cyzlam has regularly schadulad
Woul ehould nol work on your responses duing his wi

Separation Information Requests

Separation Information Requests for FIN:

Oider by: [ Oue Dale Ascending

S5M; 123-35-6789
Narme: FOWELL, TINOTHY A

[rata Dwec 11:68 PM Eastern on
1227/2018

S5H: 123-45-6750

Narmsa: AMDERSON, SHAROMN B
Dabe Dwe 11:58 PM Eaglern on
127312018

S50 1.29-45-BTH1

Marma: HUMGHES, MARIA C

Drabe Duec 11:58 PM Ezaslern on
12/31/20M8

S5M: 123-45-67652
Mame: MITCHELL, MARLA D

Drabe Duec 11:58 PM Ezaslern on
04022030

S5N: 123-45-6793

Mama: SANCHEZL, GERALD E

Date Due 11:5% PM Easiern on
02200

Response Siatus: Mot Storted TEView Prin

Click “Create
I ————

Response”

Alaaponse Sfatus: Mot Started THVicw/Print
Cieale Response

Hespongs Stafus: Mot Storted Tvicw/Print
Creale Response

Response Slatus. Mot Started Tview/Primt
Creale Rexponse

Response Slatus. Mot Started TEvigwPrimt

Creale Rexponse

LLP
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Final Step in the Process

Confirmation

FEIN: 12-3456789 Sign out

SEIN: 01-234560

Response for 55M: 123-45-6789  Claim Mumber: 0001 Mame: POWELL, TIMOTHY A
Users Guide Confrmation

Your response hes been accepted. Your corfimation number iS:
o003 2103 aa77 65b2 a737 5253 aa9l 142290

Download and print

if needed; then
click “Main Menu”

Copyvigh 8 2008 - 20116, Habonal Association of Sate Workfoos Agencies. 2 Rights Reserved
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» Considerations for Bringing Employees Back to Work

N\
G First review your company recall policy.

Did you give any indication, either orally or in writing of any form, about what the company would do about
their job should economic circumstances change?

\

Did management representatives make any promises of reemployment or unintentional preferential
treatment?

Be mindful of potential complications. Being laid off can impact a worker’s attitude. Does the employee
still feel positive towards the company and will they represent the business well to others?

|
[
e Avoid discrimination claims. Avoid accusations when rehiring your workforce in waves.

6 Consider how you will handle employee benefits if they need to be reinstated.
/



Develop a Recall Plan

e Conduct an evaluation of your business and determine how many positions
you will bring back at a time.

 What criteria will you use for selecting employees?
e Seniority
« Job function, etc.
* Do you have critical positions or employees with key skills that need to

return first?
 Will you recall employees with the greatest length of service first?

« Evaluate if you need to adjust roles and responsibilities if you can’t bring back

your entire workforce.

 Employees may be assigned to perform duties of laid-off employees if the work is
appropriate for their classification.

FOCUSED. ON YOU.



Develop a Recall Plan

 How will you notify your employees of the recall?
* Phone call, emall, registered mail with return receipt requested, etc.?

 If notifying via phone, consider a secondary option as a form of documentation such as
registered mail or email.

« How many days does the employee have to respond to the recall notice?

* Will employees need to follow new protocol upon return? Notify ahead of time
so they know what to expect and can plan accordingly.

 Face mask

 Gloves

e Handwashing procedures
« Office cleaning guidelines

FOCUSED. ON YOU.



Navigating Emotions When Returning After a Layoff

Employees returning to work may exhibit one or more of the following
job-related behaviors:

o Exhilaration, enthusiasm and high motivation, desire to please or impress
e Fear or anxiety, lack of confidence, withdrawal or isolation

* Problems with memory or focus

* Increased sensitivity to constructive performance feedback

 Difficulty getting along with others

e Sarcasm, cynicism or anger

 Performance problems related to erosion of skills, distraction, fatigue

LLP
FOCUSED. ON YOU.



To be eligible for CPE, each polling question must be answered.
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Agenda

COVID-19

U.S. Economy

Small Business

Fiscal & Monetary Stimulus

FOCUSED. ON YOU.



Total Cases, Deaths and Fatality Rate

SARS MERS | COVID-19 | COVID-19 | HIN1 (US) Seasonal Flu

(2002) (2012) (Global) (US) (2009) (US) Current*
Total Cases 8,096 2,499 | 1,605,548 | 468,895 | 60,837,748 32mm - 45mm
Deaths 774 861 95,808 16,697 12,469 18k - 46k
Fatality Rate | 10% 34% 5.9% 3.6% 0.02%  0.06% - 0.10%

(Sources: Centers for Disease Control and Prevention; Johns Hopkins University, CSSE Coronavirus Dashboard, as of 4/10/20; worldometers.info
Coronavirus Dashboard, as of 4/10/20; *Seasonal flu figures are Preliminary Burden Estimate by the US CDC from 10/1/19 through 2/2/20)
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President's Coronavirus Task Force

GOALS OF COMMUNITY MITIGATION

1,500,000 - 2,200,000
DEATHS

PANDEMIC OUTBREAK:
NO INTERVENTION

DAILY CASES

100-240,000 DEATHS
7 T

PANDEMIC OUTBREAK
WITH INTERVENTION

/ y Oy oy
i%’/.;/;//;?r/?‘?r —_—

DAYS SINCE FIRST CASE

Delay outbreak peak
Decompress peak burden on hospitals/infrastructure
Diminish overall cases and health impacts

E T

Decreases fatalities

(Source: President’s Coronavirus Task Force, Press Briefing, 3/31/20)
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Institute for Health Metrics and Evaluations (IHME)

Deaths per day ©

2 days 2,212 covip-19 deaths
until projected peak in daily deaths projected on April 12, 2020

Deaths per day
r I - n
5] on (28] o e i i i
= = = = = = = 3
-
-
-,

n

&
-

-

=
*

500 - "

=
bl
tResem
o B

Feb 01 Mar 01 Apr 01 May 01 Jun 01 Jul Aug 01
Date

= [eaths per day === Deaths par day (projected)

(Source: Institute for Health Metrics and Evaluation, covid19.health.org, 4/10/20)
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Institute for Health Metrics and Evaluations (IHME)

Total deaths

60,415 covip-19 deaths
projected by August 4, 2020

80k AWt AR AN EASASARLALLARNSANARESALLASS SRS AN ASES NS

S0k

lotal deaths

40k

0k

20k

Feb 01 Mar 01 Apr01 May 01 Jun 1 Jul 01 Aug 01
Date

= Totaldeaths ===~ Total deaths (projected)

(Source: Institute for Health Metrics and Evaluation, covid19.health.org, 4/10/20)
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> U.S. Economy

Real GDP Components of GDP
Year-ower-year % change 4Q19 nominal GDP, USD trillions
10% - $23 1
Ml Real coP 4Q19
YoY % chg: 2.3% 24
8% - bl ' 13.3% Investment ex-housing
QoQ %chg: 2.1%
$19 1
6%
317 1 o,
Average:2.8% 17.6% Gov't spending
raed l $15
- $13 1
2% - i r
$11 1
0% $9 1
Expansion $7 1
29 - average:2.3%
<5 4
4% - $3 1
$1 4
6% -
70 75 80 8 W0 9SS 00 05 10 ‘15 $1 -2.7% Net exports

(Source: JPMorgan Chase, Guide to the Markets; March 2020; data as of 2/29/20) i
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U.S. Employment Picture

Civilian unemployment rate and year-over-year wage growth for private production and non-supervisory workers
Seasonally adjusted, percent

12% A -
ar avg.
iie A L Unemployment Rate .,'6 2'/'2-
o Wage Growth 4.0% Oct. 2009:10.0% We WERE Here

May 1975:9.0%

LAy

Jun. 1992: 7.8%

Jun. 2003:6.3%

i i N (S (R .
: Jan. 2020: 3.6%
Jan, 2020: 3.3%
2% A
0% T T

70 72 74 76 78 BO 82 B84 86 88 VO V2 Y4 Y6 V8 VO V2 04 V6 ‘08 10 12 "4 16 "18 20

(Source: JPMorgan Chase, Guide to the Markets; March 2020; data as of 2/29/20) = —
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U.S. Employment Picture

U.S. Payroll Employment
Mar: 151.8

183

148

143 -

= -20m

138 -

133

April: 131.8¢e g -

128

| | 1

06 07 08 09 10 11 12 13 14 15 16 17 18 19 20 21

1 | | | |

(Source: Cornerstone Macro, Economic Research, 4/9/20)
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U.S. Employment Picture

U.S. Unemployment Rate

Mar: 4.4%
17 - April: 17% e .I
]
15 - E
]
13 E
|
1 - i
]
9 - E
7 5
]
5 - l
3 I 1 I I ] 1

07 08 09 10 11 12 13 14 15 16 1/ 18 19 20 21

(Source: Cornerstone Macro, Economic Research, 4/9/20) - -
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U.S. Employment Picture

U.S. Private Employment (ADP)
By # of Employees Mar

66

62
60 -
58
56

54 -

500+
66.2 Million

63.3 Million

52 T T ) T T T T T T
05 06 07 08 09 10 11 12 13 14

(Source: Cornerstone Macro, Economic Research, 4/3/20)

L] L) L L Ll L 1

15 16 17 18 19 20 21
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U.S. Small Businesses

Hours Worked By Hourly Employees
% Reduction from Jan. 2020
April 6
20%
0%
-20%
40%
60%
-B80%
-100%
Mar 01 Mar 06 Mar 11 Mar 16 Mar 21 Mar 26 Mar 31
w—— Beauty & Personal Care = Food & Drink == Home and Repair
— |_eisure and Entertanment — Professional Services — it |

Apr05

Apr10

(Source: HOMEBASE, Cornerstone Macro, Economic Research, as of 4/9/20)




NFIB Small Business Optimism Index

WE ARE HERE

. Track -~ Annotate News Zoom
B Last Price 06.4

High on 09/30/83 108.0
Average 98.3
Low on 06/30/80 79.7

1975-1979 | 1980-1984 |  1985-1989 |  1990-1994 |  1995-1999 |  2000-2004 |  2005-2009 |  2010-2014 |  2015-2019

(Source: NFIB U.S. Small Business Optimism Index, Bloomberg, as of 4/9/20)




U.S. Bank Loans $220 BILLION INCREASE

Bank C&l Loans
@ $2.74 Trillion
28 -

26
24 -
22 +
20
18 -
16 -
14 -
12 1

1.[] L I | I 1 ¥ 1 ¥
06 08 10 12 14 16 18 20

(Source: Cornerstone Macro, Economic Research, 4/9/20)
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» Exchange Stablilization Fund (ESF)

Special Purpose Vehicles

Virtucon

U.S. Government
Equity (through U.S.
Treasury)

+
Vandalay
ot Industries
Debt U.S. Federal Lending
Reserve Facility
= Main
Street
Total Lending

Financing Facility




PPP Lending Facility

Fed will lend to eligible borrowers on a non-recourse basis, taking PPP loans

guaranteed by SBA as collateral

Size: Currently $350 billion, but this may be expanded

Eligible borrowers: All depository institutions that originate PPP loans
Rate: 35 basis points

Fees: No fees to participate in the facility

Essentially the Fed will take all the credit risk from PPP off the
bank’s balance sheets

FOCUSED. ON Y
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Main Street Expanded Loan Facility

 Fed will lend to SPV on a recourse basis. SPV will purchase 95% of levered
tranche of eligible loans from financial institutions. Lenders retain 5% max.

e Size: $600 billion of purchasing power: $75 billion of equity provided by U.S.
Treasury with Fed lending provides leverage for up to $600 billion.

 Geared toward healthy businesses. Based on the loan terms, this is not
as advantageous as a PPP or EIDL for businesses that are eligible for

those loans.

A key goal of this facility is to keep bank credit flowing by clearing
up space on bank balance sheets
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» Exchange Stablilization Fund (ESF)

Special Purpose Vehicles

Virtucon

U.S. Government
Equity (through U.S.
Treasury)

+
Vandalay
ot Industries
Debt U.S. Federal Lending
Reserve Facility
= Main
Street
Total Lending

Financing Facility




Monetary & Fiscal Stimulus

Global Monetary And Fiscal Stimulus To Fight COVID-19 Impact

2020 Feb to Apr

Central Bank Central Bank Liquidity
Liquidity Injection Govt Fiscal Stimulus Injev.ctiun E.Ind
Govt Fiscal Stimulus
$Tin % GDP S Tin % GDP S Tin % GDP
U.5. 54.80 22.4% $2.71 12.7% $7.51 35.0%
Eurozone $1.10 8.3% $0.80 6.0% $1.90 14.3%
Japan $0.20 3.9% $0.99 19.2% $1.19 23.1%
U.K. $0.25 9.0% $0.07 2.4% $0.31 11.4%
China $1.27 8.9% $0.54 3.8% $1.81 12.8%
Others* 50.62 $1.66 $2.28
Global $8.24 9.5% $6.77 7.8% $15.01 17.3%

(Source: Cornerstone Macro, Economic Research, 4/9/20)

=
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Shape of the Recovery ?7?

V-shaped (Canada) U-shaped (United States)
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(Source: “Understanding the Economic Shock of Coronavirus,” Harvard Business Review, 3/27/20) FOCU ON YOU



> U.S. Economy

GDP

Consumer Spending -300% | -20% | 3.0%
Capex 350% | -80% | 3.9%
Res Investment -30.0% 20% | 7.0% |
Inventories™ -1.0 pp 0.0 pp 02pp |
Trade* 0.8 pp 0.0 pp -0.3 pp
Govt Spending 8.0% 30% | 17%

* Contribution m Pct. Pts.

= =
FOCUSED. ON YOU.

(Source: Cornerstone Macro, Economic Research, 4/9/20)



U.S. Economy

15% 4
10% 4

5% 4

o
~8
-

L]
3
&

-3 8% -3.1%

-10% 4

US Real GPD Growth

'15./1 1

-20% 1

'25.."! 1 _24 .l,;.

-30%
1Q20 2Q20 Q20 4Q20

% QoQ, Ann. Annua Q4 2020/
Average Q42019

(Source: Goldman Sachs, Sunday Night Insight, 3/22/20)
FOCUSED. ON YOU.



U.S. Financial Conditions

; ; Track Annotate News Zoom
M Last Price 100.36

High on 03/23/20 101.73
Average 99.34
Low on 02/14/20 98.58

100.36

T T T T TJa;] 81 T L T T T T T T T T T #eb[ 14 T T ﬁeb'i Zi #ebl 2é
2020

L T T T

Mar9 = Marl6  Mar23 Mar3l

(Source: Bloomberg, as of 4/9/20)




U.S. Financial Conditions WE ARE HERE

: Track Annotate News Zoom > 104.00
M Last Price 100.36 ( 20K

High on 03/31/09 103.54
Average 99.95
Low on 12/31/99 98.21 b 103.00

P102.00

+101.00

(100,36
»100.00

IEERERENREIRERKE R

(Source: Bloomberg, as of 4/9/20)




Key Takeaways

COVID-19 tracking IHME model now projecting peak in daily U.S. deaths
on April 12

U.S. economy will bottom out in 2Q
U-shaped recovery with GDP returning to positive in 4Q
Small business is key. Recovery will be asymmetric by industry group.

Fiscal and monetary stimulus is unprecedented, but some programs will
take longer to take effect than others

Financial conditions to remain supportive
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To be eligible for CPE, each polling question must be answered.
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IMPLEMENTATION

=
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Interaction between FFCRA & CARES Act components

Employer’s Tax
Credit/Deferral

Emergency Paid
Sick & Emergency
Paid Family Leave
Refundable Tax
Credit

Employee Retention
Tax Credit (ERTC)

Payroll Tax Deferral

Payroll Protection
Program Loan

Families First
Coronavirus Response
Act (FFCRA)

Coronavirus Aid, Relief,
and Economic Security
Act (CARES)

Coronavirus Aid, Relief,
and Economic Security
Act (CARES)

Coronavirus Aid, Relief,
and Economic Security
Act (CARES)

Less than 500
employees

Aggregation —

FSLA & FMLA
integrated & joint tests

Limitations when more
than 100 employees

Not applicable

Less than 500
employees

Affiliations under SBA

100% of

"Qualified Paid

Sick & Family Leave
Wages*

50% of the first
$10,000 in qualified
wages (including
health plan expenses)
paid to each employee
commencing on March
13, 2020

Employer portion

of Social Security
Tax from 3/27/2020-
12/31/2020

Not applicable

Employer portion

of Social Security
Tax (OR) Self
Employed — Income
Tax

Refundable

Employer portion
of Social Security
Tax

Refundable

Not applicable

Not applicable

Do not remit EE/ER Social

Security & Medicare,
Federal Withholdings in
amounts equal to credit
calculated

Do not remit ER Social

Security in amounts equal

to credit calculated

Defer payments now
Remit 50% by 12/31/21

Remit remaining 50% by
12/31/22

Apply through SBA lender



Credit Calculation & Application

XYZ Co. has 300 employees and 5 employees are eligible for paid leave
through the Emergency Paid Family and Sick Leave provisions of the Families
First Act effective April 1.

e Timing of payment
e Unpaid vs. paid time off

e Credit calculation and reporting on payroll return
* Required paid leave

== O 3 LLP
FOCUSED. ON YOU.



ERTC Credit Calculation & Application

XYZ Co. has 95 employees and has experienced a partial shutdown in its
operations due to government orders related to COVID-19. 70 employees can
no longer perform their job due to the shutdown; the other 20 are still working.

e Timing of payment
e Unpaid vs. paid time off
e Credit calculation and reporting on payroll return

 What would be different if XYZ Co. had 150 employees?
 What if the employer receives Work Opportunity Tax Credits?

LLP
FOCUSED. ON YOU.



Scenario 1A

Q: Beginning April 1, an employer with less than 500 employees has been
paying Emergency Family & Sick Leave under Families First Act. They are
applying for a PPP loan under the CARES Act. How do they calculate payroll
costs in applying for PPP loan? Can they pay employees under FFCRA with
PPP loan money and still be forgiven? Do they still get FFCRA refundable
tax credits?

A: No, FFCRA paid leave will not count towards payroll costs when applying
for a PPP loan. Additionally, PPP loan proceeds CANNOT be used to pay
Emergency Family or Sick leave for which a tax credit is allowed.

SRR

FOCUSED.
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Scenario 1B

Q: The same employer and fact pattern in 1A except instead of applying for a
PPP loan they are considering the Employee Tax Retention Credit (ERTC)
under the CARES Act. How do they calculate the credit for FFCRA and ERTC?

A: Any wages paid under FFCRA that are eligible for a refundable tax credit
CANNOT be used in the calculation of the ERTC credit.

FOCUSED. ON YOU.



Scenario 2

Q: An employer with less than 500 employees wants to claim the Employee
Retention Tax Credit (ERTC) under the CARES Act. They are also
considering applying for a PPP loan under the CARES Act. Can they claim
the ERTC? Will the PPP loan still be eligible for forgiveness if the payroll tax
credits are claimed?

A: No, if any part of the PPP loan is forgiven, then the employer is not eligible
for the ERTC. Treasury needs to issue guidance regarding how credits taken
prior to receiving a PPP loan will be treated. Taking the credit may impact the
amount of forgiveness or their may be a method of repayment of the credit
but given the current lack of guidance, this is still unclear.
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Scenario 3

Q: An employer with less than 500 employees wants to defer employer social
security (6.2% payroll tax) remittance under the CARES Act. They also applied
for a PPP loan under the CARES Act. Can they defer payroll taxes related to
wages paid with PPP funds? Will the PPP loan still be eligible for forgiveness if
payroll taxes are deferred?

A: No, If any part of the PPP loan is forgiven, then the employer is not eligible
for deferral program. Treasury needs to issue guidance regarding how deferred
payments prior to receiving a PPP loan will be treated.

FOCUSED. ON YOU.
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Resources and Help from RKL

Visit our Coronavirus Resource Center at rkicpa.com for the latest resources
and insights.

Need help with loan application process? RKL clients should visit RKL's
Coronavirus Resource Center and click on the “loan application assistance” link
and we’ll be in touch.

Tap into our experts for specialized support with issues such as cash flow and
other financial modeling, remote cybersecurity assessments, workforce planning
and HR compliance support, operations and business process redesign and
more. RKL clients should reach out to their RKL advisors. If you're a non-client
Interested in our services, please contact Scott Kimmel at skimmel@rklcpa.com.

We’'re also launching a program called the Adapt Business Sustainability
Program that provides the highest level of triaged support to your organization
based on a 60-day action plan. Contact Scott Kimmel for more information at
skimmel@rklcpa.com.
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https://www.rklcpa.com/coronavirus-resource-center/
mailto:skimmel@rklcpa.com
mailto:skimmel@rklcpa.com

Questions? Contact today’s presenters:
e slsmith@RKLcpa.com
 nboyer@rklwealth.com

e ralexander@RKLcpa.com

DISCLAIMER: The presenters and RKL LLP and its subsidiaries/dffiliates are not held
responsible for information that has changed or will change and makes no
representation or warranty as to the ongoing accuracy of the information presented
orally or in writing. Attendees should consult with legal, accounting and other advisors.

FOCUSED. ON YOU.
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