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Housekeeping Items

• The webinar will be recorded and shared as soon as it is available via email
• All materials were emailed to you this morning – also available on 

RKL’s Coronavirus Resource Center at rklcpa.com
• All lines are muted
• NASBA CPE requirements – in order to receive CPE for this webinar: 

• Participants must be connected to the session (both audio and presentation) 
for its entirety

• Participants must answer three questions/elements of engagement
• One (1) hour of CPE in the field of business law will be granted if you meet 

these requirements

DISCLAIMER: The presenters, Eric Wenger, Stephane Smith and Nicholas Boyer, and RKL LLP and its 
subsidiaries/affiliates are not held responsible for information that has changed or will change and makes 
no representation or warranty as to the ongoing accuracy of the information presented orally or in writing. 
Attendees should consult with legal, accounting and other advisors.

https://www.rklcpa.com/coronavirus-employer-resource-center/


Meet Your Team for Today’s Presentation
Latest PPP Forgiveness Guidance

Economic Update

Workforce Reinstatement FAQs

STEPHANE SMITH, SPHR, SHRM-SCP | Consultant, Human Capital Management

Stephane is a Consultant in RKL’s Human Capital Management Practice. She advises clients on a wide range of human 
resources policies and programs, including strategic planning and talent and performance management.

ERIC WENGER, CPA, MST | Partner, Tax Services Group

Eric serves as Managing Partner of the Lancaster Office and as Chairman of the RKL Board of Directors. Throughout 
his more than two decades in public accounting, Eric has enjoyed the ongoing challenge of applying evolving tax and 
financial regulations for the benefit of his clients. As Partner in RKL’s Tax Services Group, he primarily advises closely 
held and family owned companies regarding tax and general business matters, including succession planning.

NICHOLAS BOYER | Partner/Chief Investment Officer

Nick is an RKL Partner and Chief Investment Officer/Executive Vice President for RKL Wealth Management. He directs 
the firm’s wealth management and financial planning services and plays a key role in business development initiatives. 
Nick oversees RKL Wealth Management’s investment philosophy and portfolio strategy as leader of the firm’s investment 
team and Chair of its Investment Committee. 



A Huge Thank You to the Team That Makes These Weekly 
Webinars Happen:

• Robin Alexander – Tax 
• Nick Boyer – Wealth Management
• Stef Dennis – Human Resources 
• Mike Eby – Tax
• Elizabeth Foose – Marketing 
• Yenma Herb - Marketing

• Jen Hocker – Marketing 
• Ryan Hurst – Consulting 
• Bethany Novis – Consulting 
• Allison Schlegelmilch – Marketing
• Stephane Smith – HR Consulting 
• Eric Wenger – Tax 



Earned Media for RKL Expertise

Published April 16; also appeared in Pittsburgh Post-Gazette, 
Patriot-News/PennLive.com and LNP/LancasterOnline

Published online May 2; appeared on front page of May 3 print edition



LATEST PPP 
FORGIVENESS 
GUIDANCE



Certification on original SBA loan application: 
Current economic uncertainty makes this loan request necessary to support the 
ongoing operations of the Applicant.

Q: With all the unknowns, how do I document economic need?

A:  We recommend that you prepare two items:
1. Memo documenting your analysis of factors relating to your financial situation
2. Cash flow forecast and sensitivity analysis

Documenting Economic Need



Here are some items to document in your memo:
• Macroeconomic conditions, such as a deterioration in general economic conditions, 

limitations on accessing capital or other developments in equity and credit markets.
• Industry and market considerations such as a deterioration in the environment in which 

an entity operates, an increased competitive environment, a decline in market-dependent 
multiples or metrics (consider in both absolute terms and relative to peers), a change in 
the market for an entity’s products or services or regulatory or political developments.

• Cost factors such as increases in raw materials, labor or other costs that have a negative 
effect on earnings and cash flows (shortages).

• Overall financial performance such as negative or declining cash flows or a decline in 
actual or planned revenue or earnings compared with actual and projected results of 
relevant prior periods.

• Other relevant entity specific events, such as changes in management, key personnel, 
strategy or customers; contemplation of bankruptcy; or litigation. This could include 
loss of significant customers or suppliers (have customers discontinued use of 
products/services?), adverse actions by regulators.

Documenting Economic Need: Memo



Specifically, financial performance evaluation should be supported by forecasts 
and sensitivity analyses that include the following:
• Actual to budget revenue and earnings comparison; actual to prior year revenue 

and earnings comparison
• Cash flow forecasts under several scenarios including projected covenant ratios 

to assess the risk of failing to meet debt covenants
• Ratio analysis (current and forecasted) versus budget and prior year

Forecasts should address both short term (next few months) and long term.

Documenting Economic Need: Forecast



Extension of May 7 “Payback” – FAQ #43



Companies with Employees Outside U.S. – FAQ #44



Retention Tax Credits and “Payback” – FAQ #45



• CARES Act
• Congressional intent

• Treasury Secretary Mnuchin
• Internal Revenue Code Sec. 265 implications

• Congressional response

Is PPP Forgiveness Tax-Free or Not?



• SBA confirmation to AICPA on May 5, 2020:
• PPP loans made to nonprofits are not subject to Uniform Guidance single 

audit requirements

• Economic Injury Disaster Loans (EIDL) are considered federal financial assistance 
subject to single audit

• Important for loan recipient organizations with June 30 fiscal year-ends 
approaching soon

SBA Answer on Single Audit Requirements for Nonprofit COVID-19 Relief



Example 1: Traditional Wise Business Owner Approach
a.k.a. “Hunker Down and Survive”
• Payroll and benefits costs of $1 million/month

• Assumes 240 employees at average total annual compensation + benefits cost of $50,000

• PPP Loan of $2.5 million approved and funded by SBA on 5/1/20
• Eight weeks equals 56 days. Company’s 56th day is 6/25/20

• Overhead: Assume interest, rent, utilities of $300K/month ($3.6 million annually)
• Assuming prorated, 56 days = $558,000 of eligible overhead costs

• Business is currently closed by Governor and does not anticipate being able to reopen until 7/1/20 
(after eight-week period expires)

• Of the 240 employees, 80% of them, (192 people), are now furloughed and collecting unemployment
• Monthly payroll and benefits are now just $200K/month [$1 million x 20% remaining employees] for 

remaining 48 employees

• Remember, eight weeks @ 7 days / week = 56 days. 56 days versus 60 days in 2 months = 93% of 2 
months’ payroll

• Therefore total eligible payroll cost = $200,000 x 2 months x 93% = $373,332

• 75% of forgiveness MUST go to personnel costs
• $373,332 ÷ 75% = $497,776; Max amount eligible to offset “overhead” = $[497,776 – 373,332] = $124,444



Example 1: The Traditional Wise Business Owner Approach
Recap:  
PPP loan received $ 2,500,000

Payroll & benefits paid $ 373,332

Overhead costs 124,444

Preliminary eligible spending $     497,776

Loan NOT utilized $ 2,002,224

% reduction due to FTE haircut:  80%

(Reduction) to forgiveness: $497,776 x 80%:  $  (398,221)

Total allowable forgiveness [$497,776 – 398,221] = $99,555 (4.0% of original loan balance)

Loan due back to SBA [$2,500,000 – 99,555] = $2,400,445



Example 2: The Non-Traditional Business Owner Approach
a.k.a. “Conduit in Lieu of Unemployment”
• Payroll and benefits costs of $1 million/month

• Assumes 240 employees at average total annual compensation + benefits cost of $50,000

• PPP Loan of $2.5 million approved and funded by SBA on 5/1/20
• Eight weeks equals 56 days. Company’s 56th day is 6/25/20

• Overhead: Assume interest, rent, utilities of $300K/month ($3.6 million annually)
• Assuming prorated, 56 days = $558,000 of eligible overhead costs

• Business is currently closed by Governor and does not anticipate being able to reopen until 7/1/20
(after eight week period expires)

• HOWEVER, the company is going to pay all its employees at normal rate, for the full eight-week period, including 
the 240 of 300 employees who are at home and unable to work due to business closure

• Employees are no longer eligible for unemployment, and we are assuming all employees return to work
• Monthly payroll and benefits continue at $1 million/month

• Remember, eight weeks @ 7 days/week = 56 days. 56 vs. 60 days in 2 months = 93% of 2 months’ payroll
• Therefore total eligible payroll cost = $1,000,000 x 2 months x 93% = $1,866,667

• 75% of forgiveness MUST go to personnel costs.  $1,866,667 ÷ 75% = $2,488,889
• Max amount eligible to offset “overhead” = $[2,488,889 – 1,866,667] = $622,222 [higher than the actual overhead 

costs of $558,000]



Example 2: The Non-Traditional Business Owner Approach
Recap:  
PPP loan received $ 2,500,000

Payroll & benefits paid $1,866,667

Actual overhead costs 558,000

Preliminary eligible spending $  2,424,667

Loan NOT utilized $      75,333

% reduction due to FTE haircut:  0%

(Reduction) to forgiveness:          $0

Total allowable forgiveness: $  2,424,667 (97.1% of original loan balance)

Loan due back to SBA [$2,500,000 – 2,424,667] = $      75,333



Example 1 vs. 2: Eligible Payroll and Overhead Costs 

Example
Required 
payroll 

"Discretionary" 
payroll: 

staying home 

Fixed 
overhead 

for 8 weeks 

Total 
cash 
paid

PPP 
(forgiveness)

Net out of 
pocket

% of loan 
forgiven

1 373,332 - 558,000 931,332 (99,555) 831,777 4.0%

2 373,332 1,493,335 558,000 2,424,66
7 (2,424,667) - 97.1%

Eligible payroll and overhead costs the employer had to pay out of pocket, net of forgiveness in 
Example 1: (373,332 + 558,000) less $99,555 = $831,777

Eligible payroll and overhead costs the employer had to pay out of pocket, net of forgiveness in 
Example 2: Zero

Note: Employer portion of payroll taxes would be an additional out-of-pocket cost 
in Example 2.



Key Takeaways and Open Questions
1. Many (maybe most?) organizations will receive less than 100% loan 

forgiveness.
2. Despite public requests to defer start of eight-week period until stay at 

home orders are lifted, this appears unlikely to happen.
3. PPP forgiveness has a multiplier effect: spending $1.00 less on payroll 

could actually cost you more than $1.00. Reducing headcount by x% will 
likely reduce your overall loan forgiveness by more than x%.

4. Traditional business wisdom/logic may need to be suspended to 
maximize PPP forgiveness. Your organization may achieve increased 
PPP forgiveness by viewing itself as a conduit of government funds so 
your employees will avoid collecting Unemployment Compensation. 

5. When will SBA provide more clarity on the host of open questions? 
What if making a decision today proves to be the wrong decision 
because of SBA guidance not yet released? 



Key Takeaways and Open Questions (continued)

6. Lack of clarity around “incurred and paid” requirement is extremely 
problematic as companies try to maximize forgiveness.

7. At what point might a company jeopardize forgiveness if a small 
percentage of the loan proceeds is ultimately expended on payroll 
costs? (Unknown at this time.)

8. When might it make more sense to abandon the PPP loan in order to 
claim Employee Retention Tax Credits or avoid any risk of SBA scrutiny 
or rule changes?

9. What should a company do when Week 9 comes (i.e., PPP is finished)?
“Yo-yo effect” – Potentially inflicting undue stress and uncertainty on 
employees regarding employment status.

10.Every organization has its own fact pattern and risk factors. There is 
no “one size fits all” for PPP decisions. Spend the time to run scenario 
planning and understand what this means in your situation. 



POLLING QUESTION

To be eligible for CPE, 3 polling questions must be answered.



WORKFORCE 
REINSTATEMENT 
FAQS



A: According to the updated guidance from the Small Business Administration 
(SBA), employers who demonstrate a “good-faith” effort to bring back laid-off 
employees onto their payroll, even if an employee declines the offer, are 
eligible for full forgiveness. 

The employer should provide the recall notice to the employees in writing and 
document an employee’s failure to return. The employer is also required to 
notify the Pennsylvania Department of Labor and Industry by submitting Form 
UC-1921, Refusal of Suitable Work form within seven days for those employees 
that are collecting unemployment insurance.

Q: My business was awarded a PPP loan and we have recalled our 
employees; however, I have two employees that refuse to return to 
work. Does that mean we are no longer eligible for full forgiveness?



Sample Recall Letter and Tracking Sheet



Q: My county has moved into the Yellow Phase, do I have to bring all 
of my employees back or can some still telecommute?

A: Per Governor Wolf’s guidelines issued on May 4, anyone who has been 
teleworking is encouraged to continue to do so.

https://www.governor.pa.gov/wp-content/uploads/2020/05/20200504-COVID-19-Business-Guidance.pdf

https://www.governor.pa.gov/wp-content/uploads/2020/05/20200504-COVID-19-Business-Guidance.pdf


Q: I operate a business that is unable to adhere to the social 
distancing guidelines at this time – what should I do?

A: Businesses serving the public that inherently involve close contact with 
customers, and therefore cannot attain social distancing, are not permitted to 
conduct in-person operations until the county where the business is located 
transitions to the Green Phase, when the building safety and business safety 
orders are lifted.

https://www.governor.pa.gov/wp-content/uploads/2020/05/20200504-COVID-19-Business-Guidance.pdf

https://www.governor.pa.gov/wp-content/uploads/2020/05/20200504-COVID-19-Business-Guidance.pdf


A: Employee Assistance Program (EAP)

Community Resources:
• Dial 2-1-1 http://211.org/
• 1 (800) 273-8255 – National Suicide Prévention Lifeline
• National Suicide and Crisis Hotlines http://suicidehotlines.com/national.html
• Contact the Crisis Text Line by texting PA to 741-741
• Pennsylvania Suicide and Crisis Hotlines 

http://suicidehotlines.com/pennsylvania.html
• Lancaster Crisis intervention line: 717-394-2631
• United Way: https://oneunitedlancaster.com/

Q: I’m concerned about some of my employees and their ability 
to cope with the stress of everything. What can I do to help?

http://211.org/
http://suicidehotlines.com/national.html
http://suicidehotlines.com/pennsylvania.html
https://oneunitedlancaster.com/


A: Identify employees that were in close contact with the employee
• Utilize a contact tracing tool to track exposure 
• Identify those who had contact with the employee 48 hours prior to symptoms starting 

and up until the employee was isolated
• Identify those who were within six feet of the infected person for more than 10 minutes

Immediately notify those who were exposed while maintaining confidentially, 
and encourage them to follow exposure procedures.
Those without significant exposure are recommended to self-monitor for 
symptoms for 14 days.
If symptoms develop, the employee should notify their designated worksite 
contact and supervisor immediately, and must stay home.

Q: We have an employee who started showing signs of illness while 
at work; we sent the employee home immediately. How do we go 
about notifying other employees who may have been in contact with 
this employee?



Contact Tracing Forms



Q: Can you share what some of your clients are doing to prepare 
for reopening?

• Continuing to telework
• Implementing flexible work arrangements and policies to incorporate appropriate work-life balance
• Assigning arrival times with a single point of entry into the building
• Staggering work shifts
• Not allowing employees to leave the building and come back during the workday
• Spreading out workstations, every other cubicle with dividers in between
• Installing Plexiglas barriers at counters and reception desk
• Only allowing one person in the elevator at a time
• Onsite cleaning crew to clean and disinfect surfaces regularly throughout the day
• Allowing only one person to use the restroom at a time, with an “occupied” sign to indicate use
• No outside visitors or onsite client visits
• Installing roof-covered picnic tables for outside eating that can also be used for meeting space on 

nice days



A: Per the guidelines that were issued by the president, the recommendation is 
to close common areas where employees are likely to congregate and interact, 
or enforce moderate social distancing protocols.
You may be able to create adequate social distancing in large lunch or 
break rooms.

Recommend that employees bring a packed lunch in an insulated cooler to 
avoid keeping food in a common area refrigerator. 

Should employees bring their own coffee and utensils, etc.?

Implement ½ day shifts that end around lunch and start just after lunch.

Q: We have a lunchroom where employees congregate, eat lunch, 
get coffee, etc. Should we allow employees to use it?



A: Depending on the number of people coming and going, you may want to 
assign an existing employee or hire someone to manage social distancing while 
employees are waiting and to limit the number of people in the elevator at a 
time. Perhaps have an elevator attendant who is responsible for designating 
where riders stand and is the only person to push the buttons.
Post signs that outline elevator use protocols including passenger limits and 
place floor markers to indicate where passengers should stand to maintain 
safe distances.
Implement a regular elevator cleaning processes, and ensure regular 
disinfecting of high-touch surfaces, such as hand rails and buttons. 

Q: Our business is in a large office building with multiple 
elevators. How should we manage employee usage?



Q: We’ve made a lot of changes to policies in our employee 
handbook as it relates to COVID-19. Should we have our employees 
sign a new acknowledgement form?

A: A great time to redistribute the updated employee handbook is upon the 
return of your workforce or if you’ve remained open, as soon as you are finished 
with the updates. Obtain a signed acknowledgement form from each employee 
to affirm that they’ve read and understand the revised policies and procedures. 
Communicate the reason behind what you are implementing and/or 
the changes that were made. Are the policies or procedures permanent 
or temporary? 



A: Employees returning to work may exhibit one or more of the following 
job-related behaviors:
• Exhilaration, enthusiasm and high motivation, desire to please or impress
• Fear or anxiety, lack of confidence, withdrawal or isolation, problems with memory or focus
• Increased sensitivity to constructive performance feedback, difficulty getting along with others
• Sarcasm, cynicism or anger; performance problems related to erosion of skills, 

distraction, fatigue
Developing a thorough change management strategy will be helpful as you plan your 
return and set expectations with your returning workforce. Try to anticipate what may 
make your employees feel anxious or areas that they will have questions about. 
Maintain regular, open and honest communication. Validate feelings and provide 
reassurance about the value that they bring to the company.
Utilize various platforms to maintain communication, such as verbal, email, video 
conference calls, intranet and print materials distributed and posted.

Q: We had to furlough 80% of our workforce. How do we regain their 
trust and confidence as we bring them back to work?



POLLING QUESTION

To be eligible for CPE, 3 polling questions must be answered.



ECONOMIC
UPDATE



• COVID-19 / Status of State Orders

• U.S. Economy

• Small Business

• Fiscal & Monetary Stimulus

• PA / Regional Economy

Agenda



Total Cases, Deaths & Fatality Rate

(Sources: Centers for Disease Control and Prevention; Johns Hopkins University, CSSE Coronavirus Dashboard, as of 4/10/20; worldometers.info 
Coronavirus Dashboard, as of 4/10/20; *Seasonal flu figures are Preliminary Burden Estimate by the US CDC from 10/1/19 through 2/2/20)

SARS       
(2002)

MERS      
(2012)

COVID-19 
(Global)

COVID-19 
(US)

H1N1 (US)   
(2009)

Seasonal Flu 
(US) Current*

Total Cases 8,096 2,499 3,862,174 1,292,879 60,837,748 32mm - 45mm

Deaths 774 861 269,867 76,942 12,469 18k - 46k

Fatality Rate 10% 34% 6.9% 6.0% 0.02% 0.06% - 0.10%



President's Coronavirus Task Force

(Source: Press Briefing, President’s Coronavirus Task Force, 3/31/20)



U.S. Daily New Cases & Daily Fatalities

(Sources: worldometers.info Coronavirus Dashboard, as of 5/8/20) 



U.S. Status by State

(Sources: Business Insider, businessinsider.com, updated as of 5/5/2020; *Bureau of Economic Analysis, YE2019)

% of U.S. GDP*:
Lockdown (Red): 55%
Partial lockdown (Tan): 38%
Open (White & Blue): 7%



U.S. Economy

(Source: JPMorgan Chase, Guide to the Markets; May 2020; data as of 4/30/20)



U.S. Employment Picture

(Source: JPMorgan Chase, Guide to the Markets; March 2020; data as of 2/29/20)

We WERE Here



U.S. Employment Picture

(Source: Cornerstone Macro, Economic Research, 4/9/20)



U.S. Employment Picture

(Source: Cornerstone Macro, Economic Research, 4/9/20)



U.S. Employment Picture

(Source: Cornerstone Macro, Economic Research, 5/1/20)



U.S. Employment Picture

(Source: Bloomberg, Country Economic Statistics, 5/8/20)



U.S. Household Debt, % of GDP

(Source: U.S. Household Debt as % of GDP, Bloomberg, as of 5/8/20)



U.S. Consumer Savings

(Source: Federal Reserve Bank of Richmond/Bureau of Economic Analysis/ Haver Analytics, as of 5/8/20)



U.S. Small Businesses 

(Source: HOMEBASE, RKL Wealth Management, as of 5/7/20)



U.S. Small Businesses 

(Source: HOMEBASE, RKL Wealth Management, as of 5/7/20)



U.S. Small Businesses 

(Source: HOMEBASE, RKL Wealth Management, as of 5/7/20)



NFIB Small Business Optimism Index 

(Source: NFIB U.S. Small Business Optimism Index, Bloomberg, as of 5/8/20)



U.S. Bank Loans ($2.9 Trillion as of April 22) 

(Source: Federal Reserve Bank of St. Louis, FRED Economic Data, as of 5/8/20)

$624 BILLION INCREASE



U.S. Money Supply

(Source: Cornerstone Macro, Economic Research, 5/1/20)

$2.7 
TRILLION 

INCREASE



Monetary & Fiscal Stimulus

(Source: Cornerstone Macro, Economic Research, 5/1/20)



Shape of the Recovery ???

(Source: “Understanding the Economic Shock of Coronavirus,” Harvard Business Review, 3/27/20)



U.S. Economy 

(Source: Bloomberg, Economic Statistics, as of 5/7/20)



U.S. Economy 

(Source: Cornerstone Macro, Economic Research, 5/1/20)



U.S. Economy 

(Source: JP Morgan, Global Research, “What will the recovery look like from COVID-19 recession?,” as of 5/7/20)



U.S. Financial Conditions

(Source: Goldman Sachs U.S. Financial Conditions Index, Bloomberg, as of 5/7/20)



U.S. Financial Conditions

(Source: Goldman Sachs U.S. Financial Conditions Index, Bloomberg, as of  5/7/20)



POLLING QUESTION

To be eligible for CPE, 3 polling questions must be answered.



PA Daily New Cases & Daily Fatalities

(Sources: worldometers.info Coronavirus Dashboard, as of 5/8/20) 



Pennsylvania Status by County
Governor Tom Wolf's reopening plan requires counties to report fewer than 50 new cases per 100,000 people over 14 days before 
restrictions are lifted. Darker counties are further from that goal.

* Data current as of May 7, 2020
Map: Sara K. Satullo |  Source: Pennsylvania Department of Health, Lehigh Valley Live, created by Datawrapper
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GDP Share by County, % of PA Total

(Source: Bureau of Economic Analysis, share of GDP data as of 2018)

% of PA GDP:
Red Phase: 91%
Yellow Phase: 9%



PA Unemployment Rate & Claims by County

(Source: PA Department of Labor & Industry, paworkstats.geosolinc.com; Unemployment Rates as of March 2020)



PA Economy by Industry

(Source: PA Department of Labor & Industry, paworkstats.geosolinc.com)



PA Unemployment Claims by Industry

(Source: PA Department of Labor & Industry, paworkstats.geosolinc.com)



Key Takeaways: U.S. Economy
• COVID-19 cases and deaths appear to have stabilized across most of the U.S. 

• Significant downside risk if potential second wave leads to shutdowns. U.S. economy will bottom 

out in 2Q. 

• Most economists forecasting a V-shaped recovery, but U- or even L-shaped outcomes are still possible. 

Shape of recovery depends upon pace of reopening.

• Small business remains key. Recovery will be asymmetric by region and industry group. 

• Fiscal and monetary stimulus is unprecedented, but only cushions the blow – does not restart 

economic activity. We believe another stimulus deal is likely this summer.

• Financial conditions to remain supportive.



• COVID-19 cases and deaths appear to have stabilized across most of the Commonwealth. 

• Significant downside risk if potential second wave leads to shutdowns. PA economy will follow U.S. 
economy and bottom out in 2Q. 

• A V-shaped recovery is still possible in PA, but at greater risk with extended stay-at-home orders. 
Shape of recovery depends upon pace of reopening. 

• Small businesses at highest risk of permanent closure. Previously strong sectors leisure/hospitality, 
trade/transportation/utilities and education/health service hit hardest.   

• PA banks have held up very well and sustained credit flow will cushion the blow, but does not 
restart economic activity.

• Diversity of PA economy is strong stabilizer and provides support for quicker recovery.

Key Takeaways: PA Economy



POLLING QUESTION

To be eligible for CPE, 3 polling questions must be answered.



FOCUSED.
ON YOU.

Questions? 
• Contact your RKL advisor.
• Visit RKL’s Coronavirus Resource Center

for more updates and guidance. 

THANK YOU FOR 
PARTICIPATING

DISCLAIMER: The presenters and RKL LLP and its subsidiaries/affiliates are not held 
responsible for information that has changed or will change and makes no representation or 
warranty as to the ongoing accuracy of the information presented orally or in writing. 
Attendees should consult with legal, accounting and other advisors.

https://www.rklcpa.com/coronavirus-resource-center/
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